
Full Name: 

Position Desired:  I Social Security Number: 

Other name(s) under which records may be listed: 

Address: 

City, State, ZIP:  I Home Phone: 

Person through whom you may be reached: Telephone: 

Present position or employment status: Telephone: 

Date able to initiate service: 

Have you within the past seven years, been released from prison or been convicted of any offense that involved drugs, assault, rape, child 
abuse, child molesting, extortion, blackmail, coercion, embezzlement, fraud, stealing or robbery? Yes  No 
If yes, explain the nature of crime, place, date 

List other sports you are qualified to coach: 

List your athletic participation, coaching background, and/or experience which qualifies you for coaching 

EDUCATION 
High School: 

College: 

Do you have a valid first aid card?  I Yes  No  Type:  Expires: 
If not, please note arrangements to obtain one: 

PERSONAL REFERENCES 
Name Phone 

Name Phone 
 

 

COACHING APPLICATION 
Odessa School District 

Cori Kane, Athletic Director 
P.O. Box 248 Odessa, WA 99159 

Phone: 509-982-2111 FAX: 509-982-0163 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
TO BE SIGNED BY APPLICANT:  I hereby apply to the Odessa School District for a coaching position.  If employed, I will faithfully carry 
out my duties according to the laws of the State of Washington and the policies and regulations of the WIAA and the Odessa School District.  I 
understand that it is unlawful for me to work or get paid until I am certified. 
 
 

Signature   Date      
 

  PLEASE COMPLETE IF YOU HOLD A VALID TEACHING OR COACHING CERTIFICATE   
Certificate Number Expiration Date Endo rsements 

    



Odessa School District 
APPLICANT DISCLOSURE FORM PURSUANT TO RCW 43.43.830 

 
In accordance with RCW 43.43.830, applicants and prospective volunteers are required to complete this disclosure form. In addition, 
applicants who have been offered employment or volunteer assignments as outlined in said law, will be required to complete a WSP/FBI 
criminal background check.  Applicants may be employed on a conditional basis pending completion of such background investigation. 
Volunteers will be retained on the same conditional basis. 

 
Answer yes or no to each listed items. If the answer is yes to any item, explain in the area provided, indicating the charge or finding, the date, 
and the court(s) involved. 

 
1. Have you ever been convicted of any crimes against persons as defined in RCW 43.43.830 and listed as follows: aggravated murder, 
first, second, or third degree murder; first or second degree kidnapping; first, second, or third degree assault; first, second, or third degree rape; 
first, second, or third degree statutory rape; first or second degree robbery; first degree arson; first degree burglary; first or second degree 
manslaughter; first or second degree extortion; indecent liberties; incest; vehicular homicide; first  degree promoting prostitution; communication  with a 
minor; unlawful imprisonment; simple assault;  sexual exploitation of minors; first or second degree criminal mistreatment; child abuse or neglect as 
defined in RCW 26.44.020; first or second degree custodial interference; malicious harassment; first, second, or third degree child molestation; 
first or second degree sexual misconduct with a  minor; patronizing a juvenile prostitute; child abandonment; promoting pornography; selling or 
distributing erotic material to a minor; custodial assault; violation of child abuse restraining order; child buying or selling; prostitution; felony 
indecent exposure; or any of these crimes as they may be renamed in the future? 

 
ANSWER   IF YES, EXPLAIN BELOW. 

 
 
 

2.  Have you even been found in any dependency action under RCW 13.34.030(2)(b) to have sexually assaulted or exploited any minor 
or to have physically abused any minor? 

 
ANSWER   IF YES, EXPLAIN BELOW. 

 
 
 

3.  Have you ever been found by a court in a domestic relations proceeding under Title 26 RCW to have sexually abused or exploited 
any minor or to have physically abused any minor? 

 
ANSWER   IF YES, EXPLAIN BELOW. 

 
 
 

4.  Have you ever been found in any disciplinary board final decision to have sexually abused or exploited any minor or to have 
physically abused any minor? 

 
ANSWER   IF YES, EXPLAIN BELOW. 

 
 
 

5.  Have you been convicted in the past 10 years of any crime:  felony or misdemeanor? 
 

ANSWER   IF YES, cite and describe each incident on a separate piece of paper.. 
 

ODESSA SCHOOL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER 
 

Odessa School District complies with all federal and state rules and regulations and does not discriminate on the basis of race, creed, color, 
national origin, families with children, sex, marital status, sexual orientation, age, or the presence of any sensory, mental or physical disability or the use 
of a trained guide dog or service animal by a disabled person. 

 
I hereby certify under penalty or perjury under the laws of the State of Washington that the foregoing statements are true and correct. 
Furthermore, I understand that my continued employment is conditional upon the fingerprinting and background checks that the  
Odessa School District will conduct. 

 
 

Applicant's Signature  Date:  _ 


